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other covered employees and employing of-
fices be approved by the Congress by concur-
rent resolution.

Signed at Washington, D.C., on this 22nd
day of May, 1996.

GLEN D. NAGER,
Chair of the Board, Office of Compliance.

§ 2472 Specific regulations regarding certain of-
fices of Congress

§ 2472.1 Purpose and Scope
The regulations contained in this section

implement the provisions of chapter 71 as ap-
plied by section 220 of the CAA to covered
employees in the following employing of-
fices:

(A) the personal office of any Member of
the House of Representatives or of any Sen-
ator;

(B) a standing select, special, permanent,
temporary, or other committee of the Senate
or House of Representatives, or a joint com-
mittee of Congress;

(C) the Office of the Vice President (as
President of the Senate), the Office of the
President pro tempore of the Senate, the Of-
fice of the Majority Leader of the Senate,
the Office of the Minority Leader of the Sen-
ate, the Office of the Majority Whip of the
Senate, the Conference of the Majority of the
Senate, the Conference of the Minority of
the Senate, the Office of the Secretary of the
Conference for the Majority of the Senate,
the Office of the Secretary for the Minority
of the Senate, the Majority Policy Commit-
tee of the Senate, the Minority Policy Com-
mittee of the Senate, and the following of-
fices within the Office of the Secretary of the
Senate: Offices of the Parliamentarian, Bill
Clerk, Legislative Clerk, Journal Clerk, Ex-
ecutive Clerk, Enrolling Clerk, Official Re-
porters of Debate, Daily Digest, Printing
Services, Captioning Services, and Senate
Chief Counsel for Employment;

(D) the Office of the Speaker of the House
of Representatives, the Office of the Major-
ity Leader of the House of Representatives,
the Office of the Minority Leader of the
House of Representatives, the Offices of the
Chief Deputy Majority Whips, the Offices of
the Chief Deputy Minority Whips, and the
following offices within the Office of the
Clerk of the House of Representatives: Of-
fices of Legislative Operations, Official Re-
porters of Debate, Official Reporters to Com-
mittees, Printing Services, and Legislative
Information;

(E) the Office of the Legislative Counsel of
the Senate, the Office of the Senate Legal
Counsel, the Office of the Legislative Coun-
sel of the House of Representatives, the Of-
fice of the General Counsel of the House of
Representatives, the Office of the Par-
liamentarian of the House of Representa-
tives, and the Office of the Law Revision
Counsel;

(F) the offices of any caucus or party orga-
nization;

(G) the Congressional Budget Office, the
Office of Technology Assessment, and the Of-
fice of Compliance; and;

(H) the Executive Office of the Secretary of
the Senate, the Office of Senate Security,
the Senate Disbursing Office and the Admin-
istrative Office of the Sergeant at Arms.
§ 2472.2 Application of Chapter 71

(a) The requirements and exemptions of
chapter 71 of title 5, United States Code, as
made applicable by section 220 of the CAA,
shall apply to covered employees who are
employed in the offices listed in section
2472.1 in the same manner and to the same
extent as those requirements and exemptions
are applied to other covered employees.

(b) The regulations of the Office, as set
forth at sections 2420–29 and 2470–71, shall
apply to the employing offices listed in sec-
tion 2472.1, covered employees who are em-

ployed in those offices and representatives of
those employees.

§ 2472.3 Exclusion from coverage

Notwithstanding any other provision of
these regulations, any covered employee who
is employed in an office listed in section
2472.1 shall be excluded from coverage under
section 220 if it is determined in an appro-
priate proceeding that such exclusion is re-
quired because of (a) a conflict of interest or
appearance of a conflict of interest, or (b)
Congress constitutional responsibilities.

f

THE VERY BAD DEBT BOXSCORE

Mr. HELMS. Mr. President, too many
Americans have not the foggiest notion
about the enormity of the Federal
debt. Every so often, I ask various
groups, how millions of dollars are
there in a trillion? They think about
it, voice some estimates, most of them
not even close.

They are stunned when they learn
the facts, such as the case today. To be
exact, as of the close of business yes-
terday, May 22, 1996, the exact Federal
debt—down to the penny—stood at
$5,117,440,103,398.93.

Another astonishing statistic is that
on a per capita basis, every man,
woman, and child in America owes
$19,318.08 as his or her share of the Fed-
eral debt.

As for how many millions of dollars
there are in a trillion, there are a mil-
lion million in a trillion, which means
that the Federal Government owes
more than 5 million million dollars.

f

MINTZ LEVIN’S SUCCESSFUL
DOMESTIC VIOLENCE PROJECT

Mr. KENNEDY. Mr. President, do-
mestic and other acts of violence
against women have reached epidemic
proportions. Figures from 1994 show
that, on the average in the United
States, a woman was murdered every
two days, and a woman was beaten
every 15 seconds as a result of domestic
violence.

The Violence Against Women Act
was passed in 1994 to address this prob-
lem and ensure the safety and peace of
mind of millions of women and their
families. Congress took an approach
that requires a partnership between
the private sector and the public sector
at every level—Federal, State, and
local.

The Domestic Violence Project being
carried out by the law firm of Mintz
Levin Cohn Ferris Glovsky and Popeo
is an excellent example of a successful
partnership. In testimony before the
Senate Judiciary Committee, Kenneth
J. Novak, chairman of the firm’s Com-
munity Service Program, described its
Domestic Violence Project and its ef-
forts to reduce domestic violence.

The Domestic Violence Project that
Mr. Novak described can be an effec-
tive model for many others in helping
the Nation meet and master the chal-
lenge of domestic violence. I believe
that Mr. Novak’s testimony will be of
interest to all of us in Congress, and I

ask unanimous consent that it be
printed in the RECORD.

There being no objection, the mate-
rial was ordered to be printed in the
RECORD, as follows:

Mr. Chairman, and members of the Judici-
ary Committee, my name is Kenneth J.
Novack of the law firm Mintz, Levin, Cohn,
Ferris, Glovsky and Popeo, P.C., with offices
in Boston and Washington, D.C. As a member
of the Firm’s Executive Committee, previous
President and CEO, and Chairman of the
Mintz Levin Community Service Program, I
am pleased to be here today to provide testi-
mony regarding the commitment of one law
firm to make a significant and continuing
difference in the fight against domestic vio-
lence.

BACKGROUND

Mintz Levin has strived for over 60 years to
create and maintain a workplace of diversity
and tolerance, and to serve the community
as well as our clients.

In 1990, at the initiative of two first-year
associates, the Firm created the Mintz Levin
Domestic Violence Project to provide free
legal representation to victims of domestic
violence. In 1994, the Firm decided to expand
and focus its community service commit-
ment, and we chose the area of domestic vio-
lence as the principal focus of all our future
community service. We hired a full-time Di-
rector of Community Service and established
a Community Service Fund to complement
our domestic violence pro bono practice and
to encourage Firm-wide participation.

DOMESTIC VIOLENCE INITIATIVES

Mintz Levin chose a three-pronged ap-
proach for our efforts against domestic vio-
lence: public policy issues on a national
level; state and local efforts; and an internal
focus within the Firm.

Internal Focus. As the foundation of our
domestic violence initiatives, we began at
home by working to give all our employees
access to the support needed to free them-
selves from abusive situations. Mintz Levin
provides its employees with free legal assist-
ance including, when necessary, helping
them to obtain restraining orders. Each new
employee is given an information packet in-
cluding a resource card entitled Where to Get
Help if Domestic Violence is a Problem, which
identifies three Mintz Levin attorneys and
one attorney from another law firm who will
provide free and confidential assistance. In
addition, a booklet entitled Domestic Vio-
lence: The Facts is provided to each employee
and lists local resources. Our Human Re-
sources Department has developed a policy
for managing family violence situations, and
all management staff have been trained to
recognize and respond to such situations. A
speaker’s bureau provides regularly sched-
uled seminars to increase employee aware-
ness. We have also offered Model Mugging
safety-defense classes in both our Boston and
Washington offices. As a result of our efforts,
our employees feel free to come forward for
assistance and do so on a regular basis.

Mintz Levin also creates opportunities for
broad-based participation by our employees
in community service activities. A Domestic
Violence Task Force, consisting of attor-
neys, senior professionals and other employ-
ees, regularly reviews and advises with re-
spect to the Firm’s public policy and pro-
gram development initiatives. A Community
Service Advisory Committee, consisting pri-
marily of administrative and support staff,
initiates volunteer projects and Firmwide
events on behalf of local domestic violence
organizations. The Firm encourages inter-
ested employees to assist shelters, advocacy
groups and other organizations on Firm
time.
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